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Widening Inclusivity in Cognitive Science

WiCS+ is International!
Become a member of WiCS+!

▪ It’s Free!

▪ Sign up on the website 

▪ Open to all scientists

www.womenincogsci.org

Sign up for WiCS+Europe updates!



▪ WICS+E launched during International Meeting of the Psychonomic Society 
2016 by Teresa Bajo and Cristina Cacciari, and has been supported by 
European Society of Cognitive Psychology (ESCoP)
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University of 
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Ronja Mueller
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University of the Illes 
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Alicia Luque
Nebrija University,
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@wicseurope.bsky.social

Matilde Ellen Simonetti
RWTH Aachen University, 

Germany

Women in Cognitive Science Europe

https://wicseurope.github.io
/WiCSeurope/



• Celebrate the contributions of women
• Promote inclusivity in the field
• Provide career support and training
• Build community for networking opportunities

Our Mission

Women in Cognitive Science
Widening Inclusivity in Cognitive Science

Martin, R. C., & Rajaram, S. (2024). The founding and growth of women in 
cognitive science: An enduring legacy of Judith Kroll. The American 

Journal of Psychology, 137(2), 215–223, 
https://doi.org/10.5406/19398298.137.2.12 

WiCS founded in 2000/2001, affiliated with the Psychonomic Society by 
Judith Kroll, Randi Martin, and Suparna Rajaram

https://doi.org/10.5406/19398298.137.2.12


• Workshops, panels, speed mentoring 
events at conferences (e.g. 
Psychonomics, ESCoP, ICPS...)

• Networking Awards
• Networking Hubs in specific areas to 

join and/or identify speakers
• Virtual coffee hours
• Writing support groups
• Share resources, e.g. information, 

job opportunities…

What we do

Women in Cognitive Science
Widening Inclusivity in Cognitive Science



▪ WiCS+E Advisory board:

Wilfried Kunde
Würzburg University, 
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Valerie Camos
Université de Fribourg, 
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University College 

London, UK

Anne Christophe
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France

Agnieszka Wykowska 
Instituto Italiano di 

Tecnologia, Italy

Eva van den Bussche
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Teresa Bajo
University of Granada, 

Spain

Alessandra Souza
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Portugal
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Anna Soveri
University of Turku, 

Finland

Stephan Lewandowsky
University of Bristol, UK



Today’s event!



But where’s the problem?

Liu, S., Dai, Y., Ng, O. L., & Cai, Z. (2025). Gender Disparity in 
Computational Thinking Pedagogy and Assessment: A Three-Level 
Meta-Analysis. Educational Psychology Review, 37(4), 114. 
https://doi.org/10.1007/s10648-025-10095-3 

Technology Acceptance Model (TAM Davis, 1993)

Gender gap does not reflect performance gap

O’Dea, R. E., Lagisz, M., Jennions, M. D., & Nakagawa, S. (2018). Gender differences in individual variation in academic 
grades fail to fit expected patterns for STEM. Nature communications, 9(1), 3777. https://doi.org/10.1038/s41467-018-06292-0 

education 
matters

confidence & 
motivation

supportive 
environments

https://doi.org/10.1007/s10648-025-10095-3
https://doi.org/10.1038/s41467-018-06292-0
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Training bonus!




